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4th Sivil Düşün Forum: Business 
and Human Rights 

In 2020, the Japanese government launched a 
National Action Plan on Business and Human 

Rights (2020 - 2025) based on the UN Guiding 
Principles and is conducting various activities.

Japan’s Ministry of Trade and Industry (METI) 
and Japan External Trade Organization (JETRO) 

launched web pages on business and human 
rights.

At a high-level online event hosted 
by the European Union Parliament’s 

Working Group on Responsible Business 
Conduct, European Justice Commissioner 

Didier Reynders announced that 
the EU Commission is committed to 

introducing rules for mandatory corporate 
environmental and human rights due 

diligence as part of the Sustainable 
Corporate Governance initiative. 

Towards the end of the German EU Council 
of Ministers presidency, the Council called 
for a proposal from the Commission for an 

EU legal framework on sustainable corporate 
governance, including cross-sectoral 

corporate due diligence obligations along 
global supply chains. The due diligence 

webinar series supported by Portugal’s EU 
presidency took place.

Joint NGO statement on the key elements 
of European Union due diligence legislation: 

EU mandatory due diligence legislation 
is needed to promote respect for human 

rights and the environment by businesses. 
Therefore, new legislation is urgently 
needed to establish clear, robust and 

enforceable cross-sectoral requirements 
on business enterprises, including financial 

institutions, to respect human rights and the 
environment and to carry out due diligence.

Parliament began debating Bill S-211, 
which enacts the Modern Slavery 

Act and amends the Customs Tariff. 
The bill aims to strengthen Canada’s 
international commitment to combat 
modern slavery and imposes supply 

chain reporting obligations on all 
businesses that meet certain criteria.

Minerva Business and Human Rights 
Association was founded.

Center for Spatial Justice organized a series of 
webinars on human rights in business. 

According to the Human Rights Action Plan 
prepared by the Ministry of Justice, it was set as 

a target to prepare national guidelines on labor 
and working life, taking into account the UN 

Guiding Principles on Business and Human Rights.

Association of Automotive Parts and Components Manufacturers (TAYSAD) 
An information meeting titled “What Does the German Supply Chain Act Bring?” was 

organized. 

The Union of Chambers and Commodity Exchanges of Türkiye (TOBB) - 
Webinar on the Impact of the German Supply Chain Act on Suppliers in Türkiye

Meydan Meeting on the Importance and Role of Civil Society Organizations 
in the Field of Business and Human Rights (Development Workshop)

The National Guiding Principles on Working Life were prepared by 
the Ministry of Labor and Social Security in line with the Human 

Rights Action Plan, taking into account the UN Guiding Principles.

“Business and Human Rights Program 2023-2027” was 
prepared by the Development Workshop

TOBB Joint Seminar on the German Supply Chain Due Diligence Act

Within the scope of the “Business and Human Rights: 
Promoting Responsible Business Conduct in Türkiye Project”, 

Human Rights and Equality Institution Of Türkiye organized 
an Awareness Raising and Training Session.

The Ministry of Economy, Trade and Industry held the first review meeting 
to establish a working group and develop cross-sectoral guidelines for 

respecting human rights in the supply chain.

The UNDP, with the support of the Japanese Government, launched a 
project to strengthen human rights standards in business in 17 countries, 

including Türkiye. 

The Government of Japan submitted a report on the implementation status of 
the National Action Plan on Business and Human Rights (2020 - 2025) for the 

first year.

“Guidelines on Respect for Human Rights in Responsible 
Supply Chains” adopted.

A brochure entitled “Guidelines for respecting human rights in responsible 
supply chains” was launched.

The Japan External Trade Organization (JETRO) signed a cooperation 
agreement with the ILO for a study in Japan and three Asian countries 

to identify and respond to risks of human rights violations in companies’ 
corporate operations and value chains.

The German Supply Chain Due Diligence Act was adopted and published in the 
official gazette.

Switzerland: Regulations on Non-Financial Reporting and Human Rights Due 
Diligence

The Norwegian Transparency Act entered into force. 

The guide on risk analysis required by the German Supply Chain Due Diligence 
Act, ‘Identifying, weighting, and prioritizing risks’, was published. 

The EU Commission proposed new regulations to ban products made 
with forced labor on the European Union market.

The European Commission drafted the Corporate Sustainability Due 
Diligence Directive and presented it to the European Parliament and 
the Council of Ministers of the European Union for consideration and 

adoption of positions.

The Council of Ministers of the European Union and the European 
Parliament reached a provisional agreement on the “Corporate 

Sustainability Reporting Directive (CSRD)”. On June 30, 2022, it was 
ratified by representatives of EU member states.

The European Financial Reporting Advisory Group (EFRAG) submitted 
the first set of draft European Sustainability Reporting Standards 

(ESRS) to the European Commission for approval.

Over 100 companies, investors, business associations and 
initiatives released a joint statement urging the EU to swiftly 
adopt a legislative proposal on mandatory human rights and 

environmental due diligence (mHREDD), within the Sustainable 
Corporate Governance initiative.

The Council of Ministers of the European Union adopted the 
general position on EU corporate accountability CSDDD legislation.

The European Union Corporate Sustainability Reporting Directive 
was published in the Official Journal of the European Union. The 

Non-Financial Reporting Directive was dropped. It expanded 
the scope of sustainability reporting, affecting around 50,000 

companies across Europe.

ABD Gümrük ve Sınır Koruması (CBP) Uygur Zorla Çalıştırmayı 
Önleme Yasası (UFLPA) “İthalatçılar için Operasyonel Rehberlik”

The ILO MNE Declaration was 
updated.

The resolution on a clean, healthy and 
sustainable environment as a human right 
was adopted by the UN General Assembly. 

“Practical Reference Materials for Respect for Human Rights in Responsible 
Supply Chains” was published.

TAYSAD
An information seminar on the German Supply Chain Act was organized. 

Human Rights in Business Training

Online Training on Business and Human Rights

The German-Turkish Chamber of 
Commerce and Industry organized

Germany New Supply Chain Law
AHK-Webinar: “New German Law on 

Corporate Due Diligence in 
Supply Chains”

Japan’s Ministry of Economy, Trade and Industry, 
together with the Ministry of Foreign Affairs, 

conducted the first government survey on the “’State 
of Human Rights Efforts in the Supply Chains of 

Japanese Companies”. Half of the companies that 
failed to make progress in their efforts to respect 

human rights were found to be unfamiliar with proper 
methods for respecting human rights.

The Legal Affairs Committee of the European 
Parliament (JURI) adopted the recommendation 

report to the Commission on mandatory 
corporate due diligence and accountability. The 

final report was accepted on March 10, 2021.

The EU Conflict Minerals Regulation entered into 
force, which includes supply chain due diligence 

obligations for EU importers of tin, tantalum 
and tungsten, their ores and gold from conflict-

affected and high-risk areas. 

Belgian parliamentarians submitted a draft 
due diligence bill to parliament to strengthen 

companies’ obligations in their supply chains.

A proposal for a corporate 
supply chain due diligence 
law has been proposed to 

the Austrian Parliament.

The European Commission has completed the 
public online consultation on the Sustainable 

Corporate Governance initiative. The Commission’s 
publication of the EU Legislation on Corporate 

Accountability proposal was scheduled for October 
27, 2021 and then moved to December 8, 2021, 

without being postponed again.

Business leaders and human rights experts 
released a joint statement to President von 

der Leyen and the EU Commission expressing 
concern about the numerous delays. 

The USA Uyghur Forced Labor Prevention Act

The United States passed a law to prevent 
goods produced with forced labor in the 

Xinjiang Uyghur Autonomous Region of the 
People’s Republic of China from entering the 

domestic market.  

Investors and companies released a statement 
supporting meaningful and secure stakeholder 

engagement as an essential element of EU 
mandatory due diligence. 

ZoomyaTV
What Does the German Supply Chain Act Mean for Companies in Türkiye?

The study on the Impact of the German Supply Chains Act on Türkiye was published by Minerva 
Business and Human Rights Association with the support of Friedrich-Ebert-Stiftung Türkiye. 

TOBB and German-Turkish Chamber of Commerce and Industry (AHK Türkiye) Germany Supply 
Chain Act and its Effects on Turkish-German Economic Relations Hybrid Economy Meeting

Within the scope of the “Business and Human Rights Project” implemented by UNDP Turkey, 
the Business and Human Rights Academy started capacity building activities on the website 

isdunyasiveinsanhaklari.org. 

European Neighborhood Council (ENC) and Minerva Business and Human Rights Association 
“Strengthening Business and Human Rights Awareness and Monitoring Capacity of Business 

and Civil Society Actors through Capacity Building” Project

The Corporate Responsibility to Respect Human Rights: An Interpretive Guide, prepared by the 
UN in 2012, was translated into Turkish by Minerva Business and Human Rights Association. 

The Human Rights Due Diligence Training Facilitation Guide published by UNDP Business and 
Human Rights in Asia in 2021 was into Turkish by UNDP Türkiye. 

United Nations Development Program (UNDP) and the Government of Japan: Business and 
Human Rights: Promoting Responsible Business Conduct Project

Istanbul Chamber of Commerce Webinar on Sustainability and the German Supply Chain Act

Istanbul Mineral and Metals Exporters’ Associations (IMMIB) Germany Supply Chain Act

UN Global Compact Türkiye Network was incorporated as a legal 
entity as the “Association of Global Compact Signatories”. 

The Project on Corporate Human Rights Responsibility of Small and Medium Enterprises in 
Türkiye, implemented by Development Workshop, was launched with the support of the MATRA 

Program of the Embassy of the Kingdom of the Netherlands. 

Friedrich Naumann Foundation Türkiye and Media and Law Studies 
Association organized the panel “Reshaping Business Practices: 

Human Rights Responsibility of Companies and Türkiye”.

The EU Deforestation Regulation came into force, 
introducing mandatory due diligence requirements 

for companies supplying, possessing or exporting on 
the EU market to prevent deforestation from cattle, 

wood, rubber, palm oil, soy, cocoa or coffee. 

The German Supply Chain Due 
Diligence Act (LkSG) has entered into 

force. 

The European Union Corporate Sustainability 
Reporting Directive (CSRD) has entered into force. 

The Directive requires companies reporting regularly 
on their environmental and social impact activities. 

Replacing the previous Non-Financial Reporting 
Directive (NFRD), which came into force in 2014, 

the CSRD has expanded the scope of sustainability reporting, covering 
around 50,000 companies across Europe.

The European Parliament’s Legal Affairs Committee adopted its report on the Corporate 
Sustainability Due Diligence Directive (CSDD).

The European Financial Reporting Advisory Group (EFRAG) published the draft European 
Sustainability Reporting Standards (ESRS) to be used by SMEs.

The European Commission has adopted the European Sustainability 
Reporting Standards for use by companies covered by the Corporate 

Sustainability Reporting Directive.

Swedish Companies, including Ericsson, IKEA and Volvo, joined the call for the Swedish 
government to support the Corporate Sustainability Due Diligence Directive (CSDDD) in line 

with international standards.

The Council and the European Parliament reached a provisional 
agreement on the Corporate Sustainability Due Diligence Directive 

(CSDDD) after 16 hours of negotiations.

The Canadian Act on Fighting Forced Labor and Child Labor in Supply Chains was adopted. 

The OECD Guidelines for Multinational Enterprises on Responsible Business 
Conduct was updated.

The New Zealand government announced that it has begun work on a new 
modern slavery law to increase transparency and accountability for companies. 

The update reflects the experience gained since the 2011 changes and focuses on 
pressing issues and priorities facing societies and companies in the social, environmental 

and technological fields. 

The Corporate Sustainability Due Diligence Directive (CSDDD) was adopted by 
the European Parliament plenary with 366 votes in favor, 225 against and 38 

abstentions.

Human Rights in Business Training Guide 
published

2021 2022 2023

In 1961, the European 
Social Charter was 

drafted and adopted 
in 1965. The European 

Social Charter is 
an international 

convention that is 
the economic and 

social extension of the 
European Convention 

on Human Rights, 
which includes civil 
and political rights. 
The first European 

Social Charter, which 
guarantees 19 social 
rights, including the 

right to unionize, 
collective bargaining, 

strike and work, 
entered into force in 

1965.

UN Global Compact 

An initiative launched 
at the United Nations 

Headquarters has 
called on companies 

to adhere to and 
implement 10 

principles in four 
areas: human rights, 

labor, environment and 
anti-corruption. 

The ILO MNE 
Declaration was 

updated.

The UN Sub-
Commission on 

the Promotion and 
Protection of Human 

Rights adopted the 
Norms on the Human 

Rights Responsibilities 
of Transnational 

Corporations and 
Other Business 

Enterprises. 

Supported by civil 
society, resisted by 

business and mostly 
silent by States, the 

Norms failed to have 
the expected impact 
and were eventually 
abandoned in 2005.

In 2005, then 
UN Secretary-

General Kofi 
Annan appointed 
Harvard Kennedy 
School Professor 
John Ruggie, the 

architect of the UN 
Guiding Principles, 

as Special Envoy 
on Business and 

Human Rights.

The ILO Tripartite 
Declaration of 
Principles on 
Multinational 

Enterprises and 
Social Policy (MNE 

Declaration) was 
updated. 

After six years 
of consultation, 

research and 
pilot projects, 

led by John 
Ruggie and his 

team, the United 
Nations Guiding 

Principles on 
Business and 

Human Rights 
were adopted. 

The Working 
Group on 

Business and 
Human Rights 

was established 
by the UN 

Human Rights 
Council.

The California 
Transparency in 

Supply Chains Act

This act requires 
certain businesses 

operating in 
California with 

over $100 million 
in global annual 

revenue to publicly 
disclose their 

efforts to eliminate 
slavery and human 

trafficking for the 
goods they offer 

for sale.

The first UN Forum 
on Business and 

Human Rights was 
held in Geneva. 

The Forum aims to 
discuss trends and 

challenges in the 
implementation 

of the UN Guiding 
Principles, 

promote dialogue 
and cooperation 

on issues related 
to business and 

human rights, 
and identify good 

practices. 

The UN Human Rights 
Council established an open-

ended intergovernmental 
working group to draft an 

international and legally 
binding treaty to regulate 

the activities of multinational 
corporations and other 

business enterprises. 

UN Sustainable Development 
Goals 2030

Target 8.7. Take urgent 
and effective measures to 

eliminate forced labour, end 
modern slavery and trafficking 

in persons and ensure the 
prohibition and elimination of 

the worst forms of child labour, 
including recruitment and use 

of children as soldiers, and 
end all forms of child labour 

by 2025

The ILO Tripartite 
Declaration of Principles 

on Multinational 
Enterprises and Social 

Policy (MNE Declaration) 
was updated. 

Australia Modern 
Slavery Act

The Act requires 
companies operating in 

Australia, including their 
subsidiaries, with annual 

revenues of more than 
$100 million to assess, 

analyze and report on the 
risks of modern slavery 

in their supply chains and 
operations. 

The OECD Guidelines for 
Multinational Enterprises 
on Responsible Business 

Conduct was updated. 

The UN Human 
Rights Council 

intergovernmental 
working group presented 

the Zero Draft on the 
Binding Treaty on 

Business and Human 
Rights. 

EU 2011-2014 
Corporate Social 

Responsibility 
Strategy 

In the revised 
strategy 

document, 
corporate social 
responsibility is 

redefined as “the 
responsibility of 

businesses for 
their impact on 

society”. 

Global Compact 
Türkiye local 
network was 
introduced in 

order to promote 
the UN Global 

Compact in the 
Turkish business 

world.

The Revised 
European Social 
Charter entered 
into force. This 

convention was 
drafted to eliminate 

the deficiencies 
in the 1961 

convention and 
expand the scope of 

social rights. 

The European 
Multistakeholder 

Forum on 
Corporate Social 

Responsibility was 
established.

The EU Commission 
launched the 

‘European Alliance 
for Corporate Social 

Responsibility’. 

EU countries adopt-
ed the EU corporate 

social responsi-
bility strategy “ A 

Business Contribu-
tion to Sustainable 

Development”.

European Commission 
Investing in Children: 
Breaking the Cycle of 

Disadvantage

The resolution 
encouraged Member 

States to take 
measures to safeguard 

the best interests of 
the child in all areas 
affecting children. In 

addition, they were also 
expected to evaluate 

the impact of the 
measures taken on 

children. 

Global Compact 
Türkiye was 
formed as a 
platform by 

TÜSİAD and TİSK.

The Non-Financial Reporting 
Directive (NFRD) entered into 
force after being adopted by 

the European Parliament.

Avrupa Birliği’nde belirli 
şartları sağlayan büyük 

şirketlerin, 2018’den 
itibaren çevresel, sosyal ve 
yönetişimsel faaliyetlerine 

ilişkin bazı bilgileri 
kamuoyuyla paylaşması 

gerekmektedir. Firmaların 
çevreyi koruma çabalarını, 

çalışanlarına karşı 
davranışlarını, insan haklarına 

aykırı hareket etmemelerini, 
yolsuzlukla mücadelelerini ve 

şirket yönetim kurullarında 
eşit temsiliyete yer 

vermelerini içeren beş temel 
konuyu kapsayan bildiriler 

Finansal Olmayan Raporlama 
Yönergesi (Non-Financial 

Reporting Directive–NFRD) 
kuralları ile düzenlenmektedir.

Modern Slavery Act of 
the United Kingdom

The Paris Climate Agreement 
was adopted. 

The Paris Climate Agreement 
entered into force. One of the 

most prominent features of 
the corporate sustainability 
due diligence regulations is 
to check the compliance of 

companies’ business models 
and strategies with the 1.5 
degree target set out in the 

Paris Climate Agreement. 

Türkiye is a signatory to the 
Paris Climate Agreement. It 

has committed to decrease the 
growth of carbon emissions by 

21% by the year 2030. 

Human Rights and Equality 
Institution of Türkiye was 

established.

The United Nations 
Guiding Principles on 
Business and Human 
Rights was translated 

into Turkish and widely 
disseminated by the 

Development Workshop. 

TÜRKONFED, TÜSİAD and 
UNDP Türkiye established the 

Business for Goals Platform 
to facilitate the business 

community to integrate the 
Sustainable Development Goals 
into their corporate policies and 

strategies. 

German National Action 
Plan – Implementation of 

the UN Guiding Principles on 
Business and Human Rights 

2016-2020

French Corporate Duty of 
Vigilance Act

Netherlands: (i) Child 
Labour Due Diligence 

Law, (ii) Proposed Law on 
Responsible and Sustainable 

Business Conduct, (iii) 
Government Commitment to 

Enact a Human Rights Due 
Diligence Law 

88 NGOs and trade unions 
have called for human rights 

and environmental due 
diligence legislation across 

the European Union.

Finland proposed the 
European Union Action 

Agenda on Business and 
Human Rights at the 

Conference on Business and 
Human Rights. 

On the day of the Finnish 
Presidency of the Council of 

Ministers of the European 
Union’s conference on 

business and human rights, 
more than 100 NGOs, trade 

unions and civil society 
networks called for EU 

legislation on human rights 
and environmental due 

diligence. The Business and 
Human Rights Resource 

Center is among the 
signatories. 

January 27, 2021

January 1, 2021

April 2021

May 2021

February 8, 2021

November 2021

December 2021

December 16, 2022

December 1, 2022

November 23, 2022

June 21, 2022

February 23, 2022 

February 9, 2022

January 5, 2023

June 2023

April 25, 2023

May 2023

June 1, 2023

July 31, 2023

October 16, 2023

December 13, 2023

May 2023

June 8, 2023

July 2023

June 13, 2022

2022

July 2022

December 2021

February 2020

May 30, 2018

2018

2018

2017

January 1, 2016

2014

2011

2011

2000

2000

2003

2005

2005

2006

2001

2006

1999

2002

2006

2013

2013

2015

December 12, 2015

November 4, 2016

April 22, 2016

2017 2019

2017

2019

September 2020

2020

2020

1961

January 1, 2012

December 3-5, 2012

April 15, 2014

December 2016

October 3, 2019

December 2, 2019

April 29, 2020

December 2020

September 1, 2020

January 15-16, 2020

March 2021

January 2021 

April 2021

July 7, 2022

November 30, 2021

June 28, 2022

September 13, 2022

October 1, 2022

November 2022

December 2022

June 28, 2022

December 22, 2022

July 22, 2022

January 2022

July 1, 2022

August 17,2022

September 14, 2022

November 22, 2022

September 2022

September 13, 2022

June 2022

March 9, 2022

April 4, 2022
Responsible Business Conduct and Human Rights Due Diligence: 

Good Practices of Japanese Companies

JETRO and ILO published “Responsible Business Conduct and Human Rights Due 
Diligence: Good Practices for Japanese Companies”.

The Ministry of Economy, Trade and Industry published 
“Practical Reference Materials on Respecting Human Rights 

in Responsible Supply Chains”.

April 4, 2023

April 2023

September 18, 2023

September 1, 2023 

October 2023

January 1, 2023 

June 1, 2023

June 8, 2023

May 18, 2023

January 5, 2023

February 2023

April 2023

2022-2023

Development Workshop Science Culture Training Research 
Implementation Production and Enterprise Cooperative

Historical Background

Accelerated production through technological advances and global interconnections with other parts of the world play a major role in the development of the global 
trade system. The rapidly increasing supply-demand cycle leads to an increase in human rights violations such as overtime, unregistered and/or forced labour, 
child labour, non-compliance with occupational health and safety requirements, and growing environmental problems. Numerous regulations have been introduced 
to promote and strengthen responsible business practices to prevent such abuses by leveraging the transformative power of developed economies and global 
corporations. In the past 20 years, the responsibilities in business practices have come to the forefront more clearly than in previous years and have begun to be 
legislated. As it is known, as of January 1, 2023, the German Supply Chain Due Diligence Act (LkSG) entered into force in Germany and introduced requirements 
for supply chains. On December 13, 2023, the European Parliament and the Council of Ministers of the European Union reached a provisional agreement on the 
Corporate Sustainability Due Diligence Directive (CSDD), which aims to enhance the protection of the environment and human rights in the EU and globally. This 
timeline is intended to facilitate tracking this process from past to present (December 2023). 

ILO 
Declaration on 

Fundamental 
Principles and 
Rights at Work

The Working 
Group on the 

Working Methods 
and Activities of 

Transnational 
Corporations 

was established 
under the UN 

Commission on 
Human Rights.
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MAJOR DEVELOPMENTS IN 
BUSINESS AND HUMAN 
RIGHTS IN THE WORLD

The OECD 
Guidelines for 
Multinational 

Enterprises on 
Responsible 

Business 
Conduct

ILO Tripartite 
Declaration 

of Principles 
concerning 

Multinational 
Enterprises and 

Social Policy 
(MNE Declaration)

UN Convention 
on the Rights of 

the Child

1989

1977

1976

1998

1998

1961 - 2023

Major Developments in Business and Human 
Rights in the World 

Çankaya Mah. Üsküp Cad. No: 16/14 Çankaya - Ankara / Türkiye
www.ka.org.tr+90 (553) 211 38 97 info@ka.org.tr / kalkinmatolyesi

Kalkınma Atölyesi (KA) yönetişim, sosyal kalkınma, eğitim ve çocuk hakları alanlarında programlar 
geliştirmek ve uygulamak üzere kurulmuş, kâr amacı gütmeyen bir kooperatiftir. KA, 2015 yılında tedarik 
zincirlerinde insan haklarına uyum konusunda çalışmaya başlamış ve bu alanda rehberler, izleme modelleri 
ve eğitim içerikleri geliştirmek de dahil olmak üzere çeşitli projeler yürütmüştür. 2022 yılında ulusal ve 
uluslararası düzeyde sorumlu iş uygulamalarına katkıda bulunmak amacıyla KA bünyesinde İş Dünyası ve 
İnsan Hakları Çalışma Grubu kurulmuştur.

Çankaya Mah. Üsküp Cad. No: 16/14 Çankaya - Ankara +90 (553) 211 38 97 

Sorumlu İş Uygulamaları İçin Özen Yükümlülüğü Düzenlemeleri
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Türkiye’nin önde gelen 17 ihracat ilinden özel 
sektör, meslek örgütleri ve kamu kurumları 
temsilcilerinin bir araya geleceği 5 bölgesel 
toplantı düzenlenecektir. Bu toplantılarda 
kurumlar arası iş birliğinin desteklenmesiyle 
söz konusu kurumların tedarik zincirlerinde 
insan hakları ve çocuk hakları standartlarına 
uyma anlayışlarını ve becerilerini 
güçlendirmek amaçlanmaktadır.

İstanbul
Sakarya

Tekirdağ

Bursa

Eskişehir
Ankara

Konya

Kayseri

Çorum

Samsun

Şanlıurfa

Diyarbakır

Gaziantep

Denizli
Aydın

Manisa

Uşak

İzmir

NE ZAMAN?

5 bölgesel toplantı
Ankara
Çorum
Diyarbakır
İstanbul
İzmir

Denizli
Uşak
Manisa
İzmir
Aydın
Konya
Gaziantep
Diyarbakır
Kayseri

Çorum
Samsun
Şanlıurfa
Eskişehir
Sakarya
Tekirdağ
Bursa 
İstanbul

En çok ihracat yapan iller

15 Eylül 202415 Eylül 2023

Proje, 12 ay süresince yürütülecektir.

Birleşik Krallık
Modern Kölelik Yasası

Fransa Kurumsal
Özen Sorumluluğu Yasası

Hollanda Çocuk İşçiliği
Durum Tespiti Yasası 

İsviçre İnsan Hakları
Durum Tespiti Yasası

Avrupa Komisyonu Kurumsal 
Sürdürülebilirlik

Durum Tespiti Direktifi 

Almanya Tedarik Zinciri 
Durum Tespiti Yasası

Norveç
Şeffaflık Yasası

2 0 1 5

2 0 1 7
2 0 1 9

2 0 2 0 2 0 2 1

2 0 2 3

Capital Markets Board 
Corporate Governance 

Communiqué 
Sustainability Principles 
Compliance Framework

October 2020

The UN Principles 
For Responsible 

Investment

October 2020

With the support of 42 companies, 
a campaign for legislation to 

ensure that companies respect 
human rights both in Sweden and 

in countries where Swedish 
companies operate 

was launched.

The European 
Parliament called 
for the first time 
for the adoption 

of a ‘European 
Code of Conduct” 

for European 
businesses 

operating in 
developing 
countries.

 The European 
Commission has 

published the Green 
Paper: ‘Promoting 

a European 
Framework for 

Corporate Social 
Responsibility’

The EU 
Environmental 

Management and 
Audit Scheme 

(EMAS), a voluntary 
environmental 

management tool 
for companies and 

other organizations, 
was introduced by 

the EU Commission.

20 European 
business leaders 

adopted the 
European Business 
Declaration against 

Social Exclusion 
in response to 
the European 

Commission’s call 
to tackle social 
exclusion and 

unemployment. 
This initiative 

later evolved into 
the European 

Corporate Social 
Responsibility 
Network (CSR 

Europe) and 
continued its 

activities.

1999

2001

1993

1995



December 3-5, 2012 December 2-4, 2014 November 15-17, 2016: November 27-29, 2018 November 17-19, 2020 November 28-30, 2022

December 3-5, 2013
November 17-19, 2015 November 28-30, 2017

November 26-28, 2019 November 29 - December 1, 2020

1st UN Forum on Business and Human Rights
Making human rights a priority for business 

Tracking progress and ensuring coherence Realizing Access to Effective Remedy
Time To Act: Governments As Catalysts for Business 
Respect for Human Rights

The Next Decade of Business and Human Rights: Increasing the Pace and Scale 
of Action to Implement The Guiding Principles on Business and Human Rights

Advancing business and human rights globally: 
alignment, adherence and accountability

Leadership and Leverage: Embedding human rights in the 
rules and relationships that drive the global economy

Business Respect For Human Rights – Building On What 
Works 

Preventing Business-Related Human Rights Abuses: The Key 
to A Sustainable Future for People and Planet

Rights Holders at The Centre: Strengthening 
Accountability to Advance Business Respect for 
People And Planet in The Next Decade

2nd UN Forum on Business and Human Rights
4th UN Forum on Business and Human Rights 6th UN Forum on Business and Human Rights

8th UN Forum on Business and Human Rights 10th UN Forum on Business and Human Rights

3rd UN Forum on Business and Human Rights 5th UN Forum on Business and Human Rights 7th UN Forum on Business and Human Rights 9th UN Forum on Business and Human Rights 11th UN Forum on Business and Human Rights

UN Business and Human Rights forums and themes

National Regulations on the Human Rights Due Diligence 

“Guidelines on Respect for Human Rights in Responsible Supply 
Chains” was prepared by the Japanese Government.

The Japan External Trade Organization (JETRO) signed a 
memorandum of understanding with the ILO for a study in Japan 
and three Asian countries to investigate and respond to the risks 

of human rights violations in a company’s corporate operations 
and value chain. 

November 22, 2022

September 13, 2022

Responsible Business Conduct and 
Human Rights Due Diligence: Good 
Practices of Japanese Companies

JETRO and ILO published 
“Responsible Business Conduct and 
Human Rights Due Diligence: Good 

Practices for Japanese Companies”.

April 2023

September 18, 2023

The Study on the State of Japanese Companies’ Human Rights Efforts in their Supply 
Chains has been published. It revealed that half of the companies that failed to make 

progress in their efforts to respect human rights did not have knowledge of specific 
methods for respecting human rights.

November 30, 2021

In 2020, the Japanese government 
launched a National Action Plan on 

Business and Human Rights (2020 - 2025) 
based on the UN Guiding Principles and 

carries out various activities.

2020

Japan

Modern Slavery Act of 
the United Kingdom

2015

Netherlands: 
(i) Child Labour Due Diligence Law, 

(ii) Proposed Law on Responsible and Sustainable 
Business Conduct, 

(iii) Government Commitment to Enact a Human 
Rights Due Diligence Law 

2019

The German Supply Chain Due Diligence Act 
(LkSG) has entered into force.  

January 1, 2023

United Kingdom

Canada

Holland
Germany

Sweden With the support of 42 companies, a campaign for 
legislation to ensure that companies respect human 
rights both in Sweden and in countries where Swedish 
companies operate was launched. 

September 2020

United States of America

The USA Uyghur Forced Labor Prevention Act 

The United States adopted an act to prevent 
goods produced by forced labor in the Xinjiang 

Uyghur Autonomous Region of the People’s 
Republic of China from entering the domestic 

market.  

December 2021

 The Canadian Act on Fighting Against 
Forced Labour and Child Labour in Supply 

Chains was adopted. 

May 2023

Australia Modern Slavery Act

The Act requires companies operating in Australia, including their 
subsidiaries, with annual revenues of more than $100 million to 

assess, analyze and report on the risks of modern slavery in their 
supply chains and operations. 

2018

The German Supply Chain Due Diligence Act has been adopted 
and published in the official gazette. 

Switzerland: Regulations 
on Non-Financial Reporting 

and Human Rights Due 
Diligence

German Federal Office for Economic Affairs and Export 
Administration “Guidelines for risk analysis under the 
Supply Chain Due Diligence Act - Identifying, weighting 
and prioritizing risks”

July 22, 2022

January 2022

 August 17, 2022

The California Transparency 
in Supply Chains Act

This act requires certain 
businesses operating in 
California with over $100 
million in global annual 
revenue to publicly disclose 
their efforts to eliminate 
slavery and human 
trafficking for the goods they 
offer for sale.

January 1, 2012

French Corporate Duty of Vigilance Law

2017 France

Australia

Finland  The political phase of the 
legislative proposal continues

France Adopted Law

Finland

Austria

Belgium

Luxembourg

Holland

France

Germany

Norway

The global business and human rights agenda led the Human Rights 
Council to adopt resolution 17/4 in 2011, establishing the Forum on 
Business and Human Rights. Over the years, the Forum has grown 
into the world’s largest annual gathering on business and human 
rights, with thousands of participants from governments, business, 
various local communities and groups, civil society, law firms, investor 
organizations, UN bodies, national human rights institutions, trade 
unions, academia and international organizations.   

November 27-29, 2023

Towards Effective Change in Implementing 
Obligations, Responsibilities and Remedies

12th UN Forum on Business and Human Rights

The New Zealand government announced that it has begun work 
on a new modern slavery law to increase transparency and 

accountability for companies.

July 2023
New Zealand

Switzerland


